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This policy is designed to promote and maintain positive behaviour at  
Christ Church Primary School 

Vision 
"As God loves us all, our vision at Christ Church is for everyone in our family to feel equal, 
valued and prepared for life in modern British society. While walking humbly with our God, 
our children will become wise, compassionate, independent and resilient learners in an 
inclusive and safe environment. We strive for success, spiritual fulfilment and a life 
lived ‘in all its fullness’.  
Believe and Achieve!”   
 

Book of Micah: Verse 6:8  
What does the Lord require of you?  To act justly, and to love mercy and to walk humbly 
with your God.  
 
 
Mission:   
Serving God's Community   
In developing a greater understanding of Christian and other faiths within the community, 
we seek to develop the personality and potential of all, and to understand that we are 
created equally by God.   
We are committed to providing an outstanding education to prepare our children for adult 
life in modern Britain in our locality by living in harmony before God.   
By developing the social, moral and cultural and spiritual dimensions of pupils the school 
seeks to equip them to make a positive contribution to the community.   
In finding time to be still and reflect, we seek to foster spirituality and a deeper relationship 
with God.   
 
 
How does our Behaviour Policy link with our vision? 
At Christ Church we commit to making it our mission to promote resilience, positive 
behaviour, and wellbeing for all our pupils. We believe children are unique before God and 
should be given the opportunity to be looked after and catered for the individual emotional, 
moral and spiritual need. 
Our Behaviour policy follows Jesus’s example of being merciful and he invites us all to do 
the same, showing what our hearts are like towards others. We must try freely and willingly 
show compassion and kindness to others. This is shown by valuing each other by forgiving 
freely, and reaching out to others without expecting anything in return. 
Although we emphasise forgiveness through our values and our Bible verse, we also 
encourage restorative justice.  We believe restorative justice empowers students to 
resolve conflicts on their own and in small groups.  The idea is to bring children together in 
peer-mediated small groups to talk, ask questions, and air their grievances and then they 
willingly forgive through their own choice. 

At Christ Church we teach children about acting justly, this means living your life with a 
sense of right and wrong; doing the right thing, at the right time. God is summoning us to 
eliminate any unjust actions or thoughts of injustice. We need to see others as God does – 
deserving dignity, respect, love, care and being treated as equals. We are all made in 
God’s image.  

We believe outstanding behaviour ensures that our children flourish no matter what their 
background, faith or ability. We want our children to be resilient and healthy ambassadors 
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of God in our modern society and we aim to nurture well-rounded, respectful and confident 
children. 

All staff will be made aware of how potentially traumatic adverse childhood experiences, 

including abuse and neglect, can impact on a pupil’s mental health, behaviour, and 

education. Where vulnerable pupils or groups are identified, provision will be made to 

support and promote their positive mental health. The school’s Positive Mental Health 

Policy outlines the specific procedures that will be used to assess these pupils for any 

Social Emotional Mental Health-related difficulties that could affect their behaviour. 

 

Roles and responsibilities 

The governing board will have overall responsibility for: 

• Making a statement of behaviour principles, and providing guidance for the head 

teacher on promoting good behaviour where appropriate. 

• Ensuring that this policy, as written, does not discriminate on any grounds, 

including, but not limited to, age, disability, gender reassignment, gender 

identity, marriage and civil partnership, race, religion or belief, sex and sexual 

orientation. 

• Promoting a whole-school culture where calm, dignity and structure encompass 

every space and activity.  

• Handling complaints regarding this policy, as outlined in the school’s Complaints 

Procedures Policy. 

• Ensuring this policy is published on the school website. 

The head teacher will be responsible for: 

• The monitoring and implementation of this policy and of the behaviour procedures 

at the school. This includes monitoring the policy’s effectiveness in addressing 

any social emotional mental health related drivers of poor behaviour. 

• Acting in accordance with the statement of behaviour principles made by the 

governing board, and having any regard to guidance provided by the governing 

board on promoting good behaviour. 

• Establishing high expectations of pupils’ conduct and behaviour, and implementing 

measures to achieve this. 

• Determining the school rules and any disciplinary sanctions for breaking the rules. 

• The day-to-day implementation of this policy. 

• Publicising this policy in writing to staff, parents and pupils at least once a year. 

• Reporting to the governing board on the implementation of this policy, including its 

effectiveness in addressing any social emotional mental health related issues 

that could be driving disruptive behaviour. 

• The senior mental health lead will be responsible for: 

• Overseeing the whole-school approach to mental health, including how this is 

reflected in this policy, how staff are supported with managing pupils with social 
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emotional mental health related behavioural difficulties, and how the school 

engages pupils and parents with regards to the behaviour of pupils with social 

emotional mental health difficulties. 

• The SENCO will be responsible for: 

• Collaborating with the governing board, head teacher and the senior mental health 

lead, as part of the SLT, to determine the strategic development of behaviour 

and policies and provisions in the school.  

• Undertaking day-to-day responsibilities for the successful operation of the 

behaviour and to support pupils with SEND, in line with the school’s Special 

Educational Needs and Disabilities (SEND) Policy. 

• Supporting teachers in the further assessment of a pupil’s strengths and areas for 

improvement and advising on the effective implementation of support. 

• Teaching staff will be responsible for: 

• Planning and reviewing support for pupils with behavioural difficulties in 

collaboration with parents, the SENCO and, where appropriate, the pupils 

themselves. 

• Aiming to teach all pupils the full curriculum, whatever their prior attainment. 

• Planning lessons to address potential areas of difficulty to ensure that there are no 

barriers to every pupil achieving their full potential, and that every pupil with 

behavioural difficulties will be able to study the full national curriculum. 

• Teaching and modelling expected behaviour and positive relationships, 

demonstrating good habits. 

• Being responsible and accountable for the progress and development of the pupils 

in their class. 

• Not tolerating disruption and taking proportionate action to restore acceptable 

standards of behaviour. 

• All members of staff, including teaching and support staff, and volunteers will be 

responsible for: 

• Adhering to this policy and applying it consistently and fairly. 

• Supporting pupils in adhering to this policy. 

• Promoting a supportive and high-quality learning environment.  

• Modelling high levels of behaviour. 

• Being aware of the signs of behavioural difficulties.  

• Setting high expectations for every pupil. 

• Being aware of the needs, outcomes sought, and support provided to any pupils 

with specific behavioural needs. 

• Keeping the relevant figures of authority up-to-date with any changes in behaviour. 

The relevant figures of authority include:  

 Head teacher 
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 BECO 

 SENCO 

• As authorised by the head teacher, sanctioning pupils who display poor levels of 

behaviour.  

• Pupils will be responsible for: 

• Their own behaviour both inside school and out in the wider community. 

• Reporting any unacceptable behaviour to a member of staff. 

• Parents will be responsible for: 

• Supporting their child in adhering to the school rules and reinforcing this at home. 

• Informing the school of any changes in circumstances which may affect their child’s 

behaviour. 

  
The School Aims:   

• To prepare each child for the opportunities and experience of life in a multi-faith 
society.   
• To teach that caring for each other is central to promoting understanding, respect 
and consideration.   
• To have happy, healthy, independent learners who realise their full potential 
through personalised teaching and learning in a safe and secure environment.   
• To celebrate and nurture our faith commitment and show that God is at work within 
our community.   

 
 
Underlying Principles for Managing Behaviour at Christ Church CE Primary School 
 
We believe: 
 

• The enhancement of self-esteem, the development of self-discipline and positive 
relationships is crucial to behaviour management (PATHS) 

• We manage children’s behaviour positively  

• We have high expectations of our children’s behaviour and share these with the 
children 

• We teach, model and reward good behaviour using whole school approaches and 
vocabulary.   

• We balance the needs of all children and teach them how to manage their behaviour 
positively using PATHS  

• That close professional relationships between staff, children and parents are 
paramount and there is a dialogue about behaviour  

• Children’s behaviour has a context (e.g. a child may be “good” in class but finds it 
difficult to manage their behaviour in the playground, at a particular time of day or 
changes to their routine) and we consider this when deciding how to manage 
behaviour (emotional literacy) 

• That inappropriate behaviour is to be dealt with by fair, consistent systems and that 
children are given appropriate consequences to fit the behaviour and age.  .  

• Staying safe – no incidents of bullying, fighting etc 

• Being Healthy – mental health is developed through PATHS, meditation and 
mentoring. 
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• Enjoying and Achieving –we adapt our planning to identify any triggers that will affect 
learning so that all children can enjoy and achieve the curriculum. 

• Making a positive contribution – children learn social skills and can articulate their 
emotions when dealing with conflict. (PATHS) 

• Achieve Economic Well-Being – children develop life skills for dealing with difficult 
situations and are able to follow rules 

• We promote restorative justice where children are encouraged to take responsibility 
for their behaviour by thinking through the causes and consequences.  As God is just 
and loving, so we are called to do justice and live in love. 

 
 
 
Positive Behaviour Management.  
 
Our Diamond Rules are intrinsic in everything that we do.  
 
At Christ Church School we support our children with their behaviour by having 3 diamond 
rules. These rules are: 
 

• Show good manners at all times 

• Care for everything and everyone 

• Follow instructions with thought and care 
 

These rules are displayed all around school and consistently referred to by staff when 
rewarding behaviour and giving children consequences.  
 
 
Managing Behaviour Around School 
 
When moving around the school building children should demonstrate appropriate 
behaviour by: 
 

• Walking in a single file line 
• Walking quietly and calmly 
• Walking on the left hand side of the corridor in case anyone is coming the 

other way 
 
These points should be reinforced by all staff by speaking directly to an individual or 
groups of children so that they can correct their behaviour. 
 

 
Managing Behaviour at Lunchtime 
 
Lunchtime supervisors encourage the children to follow the 3 steps for managing their 
emotions and dealing with conflict:  

• Stop – calm down 

• Tell me what the problem is and make a plan 

• Go with the plan 
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When dealing with inappropriate behaviour, children are asked about their actions 
and may need to stand with the lunchtime supervisor or stand at the ‘Think Again 
Wall’ to reflect upon their behaviour.  

Proverbs 3:5-6 

Trust in the Lord with all your heart, and do not lean on your own understanding. In all your ways 
acknowledge him, and he will make straight your paths. 

Lunchtime supervisor liaise with the class teacher so that they are aware of any lunchtime 
incidents.  
 
Non- negotiable behaviours include: swearing/ fighting/use of homophobic, racial or 
derogatory remarks. These will be brought to the attention of the BECO, Deputy Head/ 
Head Teacher and details of these incidents will be recorded and parents will be informed.  
 
Instances of unacceptable behaviour will be taken seriously and dealt with immediately. 
Staff will respond promptly, predictably and with confidence to maintain a calm, safe 
learning environment. Staff will consider afterwards how to prevent such behaviour from 
recurring.  
All staff via CPOMS will keep a record of all reported incidents to help identify pupils 
whose behaviour may indicate potential mental health or safeguarding problems. All staff 
will be alert to changes in a pupil’s behaviour that could indicate they need help or 
protection. 
Support, such as targeted discussions with pupils, a phone call with parents, and 
discussions into circumstances outside of school by the DSL, will be provided alongside 
the use of sanctions to prevent the misbehaviour recurring.  
 
Whole School Rewards  
 
We acknowledge that in order to achieve a level of self worth we need to teach the 
children what is worth valuing and what expectations we have for them.  Extrinsic rewards 
naturally reinforce understanding and give pleasure and confirmation of efforts to children, 
parents and staff. 
 
We have a range of rewards as follows: 

• All children from Year 2 to Year 6 are in house teams: Hope, Charity, Patience and 
Faith.  Children receive class dojos for their house team for: 
work/effort/attitude/behaviour.  Each week, we award the house team with the most 
points in our Star Pupil Assembly and they are publicly applauded.  The house that 
wins at the end of each term has a very special prize. 

• For children’s work/attitude/effort, in addition to frequent praise from staff, 2 children 
from each class receive a Star Pupil Certificate which is awarded in our whole 
school celebration assembly each week.  Often work is shared with the whole 
school to publicly praise standards of work. We celebrate children’s efforts which 
are especially linked to our core values of Hope, Charity, Patience and Faith.  

• Each term, we reward children in our Brilliant Behaviour Awards ceremony. Staff 
are asked to choose two children for exceptional classroom behaviour.  

 
Classroom behaviour  
 
Children experience three transition days in July whereby they meet their new teacher and 
become familiar with their new environment.  A class agreement is drawn up by the 
children and their new teacher that is based on the Three Diamond Rules. These 
agreements are age appropriate and are intended to be easy to manage. 
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This agreement is what forms the basis of the classroom rules for the year. Children who 
follow the rules are rewarded with class dojos.  
 
Other types of awards are:   

• Non Verbal praise 

• Verbal praise 

• Written praise 

• Stickers 

• Stickers and stamps in books by class teacher and Head Teacher 

• Sharing work with other teachers/classes 

• Sharing good news with parents 
 
Learning behaviours 
  
We recognise the importance of making time to establish a basis for shared behaviour and 
learning expectations in September. During this establishment phase, teachers teach 
children skills necessary to: 

• co-operate and show tolerance 

• listen attentively and provide and receive constructive feedback  

• understand the importance of trying their best, reflect on their work and effort  

• balance imagination with strategic thinking 

• be resourceful 

• ask good questions 

• persist when faced with difficulty.  

• develop resilience 
 
 
Consequences  
 
Teachers follow a 4 step approach towards for dealing with inappropriate behaviour.  In 
appropriate behaviour is seen as breaking the classroom rules or where low level 
disruption occurs and affects their learning or the learning of others. These four steps are 
clearly displayed to remind children of how poor behaviour will be dealt with.  Teachers 
may have other imaginative ways of displaying these and making the process more visual 
for younger children. 
 
For low level disruption during lessons the following steps must be followed: 
 

1. Verbal warning (remind child of next step and encourage them to make the 
choice to behave). 

2. Brief removal from peers within the classroom (this should be short, you may 
use a timer). 

3. Removal from peers for remainder of session 
4. Removal from class for 1 session to phase partner with work provided 
 

Children’s names are recorded on a behaviour sheet which is changed each week. This is 
collected by the BECO each half term to look for trends and provide suitable interventions 
i.e.: mentoring sessions, meetings with child, meetings with parents, involvement of 
outside agencies e.g.: COBS (City of Birmingham Schools). A report is written for the 
Governing Body each term by the BECO.  
 
The adult that gives a consequence out is responsible for the repair and rebuild phase. 
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This is indicative to our core Christian belief of forgiveness.   
 
If a child is sent out of class and their behaviour has not improved when they return back, 
they will be sent to the BECO.  If there is no improvement, the child will be isolated for the 
rest of the morning or afternoon.  The BECO will telephone the parents of any children 
who have to spend time out or speak to them face to face – parents will be given the 
option of coming in to further discuss their child’s behaviour.  If a second phone call has to 
be made following further poor behaviour, the parents will be invited in to discuss the 
behaviour with the class teacher and the BECO.   
 
For extreme behaviour a member of SLT should be sent for straight away e.g. physical 
aggression towards another child or adult, escalating verbal abuse and aggression 
towards another child or adult, leaving the school premises.  Physical aggression resulting 
in another child or adult being hurt will result in minimum 1 day exclusion. For physical 
behaviour the Care and Control (incorporating Physical Restraint) policy will be followed. 
Training for staff on restraint and positive handling is updated every two years.  
 
Definitions 
 
For the purposes of this policy, the school will define “serious unacceptable behaviour” as 
any behaviour which may cause harm to oneself or others, damage the reputation of the 
school within the wider community, and/or any illegal behaviour. This will include, but is not 
limited to, the following: 

• Discrimination – not giving equal respect to an individual on the basis of age, 
disability, gender identity, marriage and civil partnership, pregnancy and maternity, 
race, religion or belief, sex, and sexual orientation 

• Harassment – behaviour towards others which is unwanted, offensive and affects 
the dignity of the individual or group of individuals 

• Vexatious behaviour – deliberately acting in a manner so as to cause annoyance or 
irritation 

• Bullying – a type of harassment which involves personal abuse or persistent actions 
which humiliate, intimidate, frighten or demean the individual being bullied 
Cyberbullying – the use of electronic communication to bully a person, typically by 
sending messages of an intimidating or threatening nature 

• Possession of legal or illegal drugs, alcohol or tobacco 

• Possession of banned items 

• Truancy and running away from school 

• Refusing to comply with disciplinary sanctions 

• Theft 

• Verbal abuse, including swearing, racist remarks and threatening language 

• Fighting and aggression 

• Persistent disobedience or disruptive behaviour 

• Extreme behaviour, such as violence and serious vandalism 

• Any behaviour that threatens safety or presents a serious danger 

• Any behaviour that seriously inhibits the learning of pupils 

• Any behaviour that requires the immediate attention of a staff member 
For the purposes of this policy, the school will define “low-level unacceptable behaviour” 
as any behaviour which may disrupt the education of the perpetrator and/or other pupils, 
including, but not limited to, the following: 

• Lateness 
• Low-level disruption and talking in class 
• Failure to complete classwork 
• Rudeness 
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• Lack of correct equipment 
• Refusing to complete homework 
• Disruption on public transport 
• Use of mobile phones without permission 
• Graffiti 

“Low-level unacceptable behaviour” may be escalated to “serious unacceptable 
behaviour”, depending on the severity of the behaviour. 
 
Preventative measures for pupils with SEND 
 
Behaviour will always be considered in relation to a pupil’s SEND. If it is deemed that a 
pupil’s SEND has contributed to their misbehaviour, the school will consider whether it is 
appropriate and lawful to sanction the pupil.  
Where a pupil is identified as having SEND, the graduate approach will be used to assess, 
plan, deliver and review the impact of support being provided.  
The school will aim to anticipate likely triggers of misbehaviour and put in place support to 
prevent these, taking into account the specific circumstances and requirements of the pupil 
concerned. Measures the school will implement where appropriate include, but are not 
limited to, the following: 

• Short, planned movement breaks for a pupil whose SEND means they find it 
difficult to sit still for long 

• Ensuring a pupil with visual or hearing impairment is seated in sight of the 
teacher 

• Adjusting uniform requirements for a pupil with sensory issues or relevant 
medical condition 

• Training for staff in understanding autism and other conditions  
De-escalation strategies 
Where negative behaviour is present, staff members will implement de-escalation 
strategies to diffuse the situation. This will include: 

• Appearing calm and using a modulated, low tone of voice 
• Using simple, direct language. 
• Avoiding being defensive, e.g. if comments or insults are directed at the staff 

member. 
• Providing adequate personal space and not blocking a pupil’s escape route. 
• Showing open, accepting body language, e.g. not standing with their arms 

crossed. 
• Reassuring the pupil and creating an outcome goal. 
• Identifying any points of agreement to build a rapport. 
• Offering the pupil a face-saving route out of confrontation e.g. that if they 

stop the behaviour, then the consequences will be lessened. 
• Rephrasing requests made up of negative words with positive phrases, e.g. 

“if you don’t return to your seat, I won’t help you with your work” becomes “if 
you return to your seat, I can help you with your work”. 
 

Physical intervention 
 
In line with the school’s Physical Intervention Policy, trained members of staff will have the 
legal right to use reasonable force to prevent pupils from committing an offence, injuring 
themselves or others, or damaging school property, and to maintain good order and 
discipline in the classroom. 
Physical restraint will only be used as a last resort and as a method of restraint. Staff 
members will use their professional judgement of the incident to decide whether physical 
intervention is necessary. The situations in which physical restraint may be appropriate are 
detailed in the Physical Intervention Policy. Wherever possible, staff will ensure that a 
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second member of staff is present to witness the physical intervention used.  
After an instance of physical intervention, the pupil will be immediately taken to the head 
teacher, and the pupil’s parent will be contacted. Where appropriate, the head teacher 
may decide to temporarily remove the pupil from the school via a suspension, in line with 
the DfE’s guidance on ‘Suspension and Permanent Exclusion’. Where suspension is 
carried out, the pupil’s parent will be asked to collect the pupil and take them home for the 
rest of the day – pupils will not be sent home without the school contacting their parent. 
Any violent or threatening behaviour will not be tolerated by the school and may result in a 
fixed-term exclusion in the first instance. It is at the discretion of the head teacher as to 
what behaviour constitutes for an exclusion, in line with the Suspension and Exclusion 
Policy. 
When using reasonable force in response to risks presented by incidents involving pupils 
with SEND or medical conditions, staff will recognise and consider the vulnerability of 
these groups. 
The staff member in charge and supervising the pupil will decide what the pupil may and 
may not do during their time spent removed from the classroom. The head teacher will 
request that the pupil’s class teachers set them appropriate work to complete. 
The head teacher will establish a clear process for the reintegration of a pupil who has 
been removed from the classroom when it is deemed appropriate and safe for them to 
return. Sexual abuse and harassment 
The school will prohibit all forms of sexual abuse and harassment, including sexual 
harassment, gender-based bullying and sexual violence. The school’s procedures for 
handling child-on-child sexual abuse and harassment are detailed in the Child-on-child 
Abuse Policy. 
The school will respond promptly and appropriately to any sexual harassment complaints 
in line with the Child Protection and Safeguarding Policy; appropriate steps will be taken to 
stop the harassment and prevent any reoccurrence. Discipline for incidents of sexual 
harassment will be determined based on the nature of the case, the ages of those involved 
and any previous related incidents. 
 
Staff induction, development and support 
All new staff will be inducted clearly into the school’s behaviour culture to ensure they 
understand its rules and routines and how best to support all pupils to participate in 
creating the culture of the school. Staff will be provided with bespoke training, where 
necessary, on the needs of pupils at the school to enable behaviour to be managed 
consistently.  
The SLT will consider any appropriate training which is required for staff to meet their 
duties and functions in accordance with this policy, including on understanding matters 
which may affect a pupil’s behaviour, e.g. SEND and mental health needs. 
Members of staff who have, or are aspiring to have, responsibilities for leading behaviour 
or supporting pupil wellbeing will be supported to undertake any relevant training or 
qualifications.  
The SLT and the head teacher will review staff training needs annually, and in response to 
any serious or persistent behaviour issues disrupting the running of the school. 
 
Pupils Conduct outside the School Gates 
Teachers have a statutory power to discipline pupils for misbehaving outside of the school 
premises. The school’s behaviour procedures will apply to all non-criminal bad behaviour 
and bullying which occurs anywhere off the school premises and which is witnessed by a 
staff member or reported to the school. Parents will be notified as a matter of course. 
Any misbehaviour when the child is: 

• taking part in any school-organised or school-related activity or 

• travelling to or from school or  

• wearing school uniform or 
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• in some other way identifiable as a pupil at the school 
           or misbehaviour at any time, whether or not the conditions above apply, that: 

• could have repercussions for the orderly running of the school or 

• poses a threat to another pupil or member of the public or 

• could adversely affect the reputation of the school. 
For further information please see the DFE document on ‘Behaviour and Discipline in 
Schools - A Guide for Head Teachers and Schools Staff.’ 
 
 
Confiscation of Inappropriate Items 
 
School staff can search a pupil for any item banned under the school rules, if the pupil 
agrees. However, staff have a statutory power to search pupils or their possessions, 
without consent, where they suspect the pupil has certain prohibited items. The items that 
can be searched for under this power are knives or weapons, alcohol, illegal drugs and 
stolen items. School staff can seize any banned or prohibited item found as a result of a 
search or which they consider harmful or detrimental to school discipline. Parents will be 
informed where potentially harmful items or substances have been found and any 
weapons or items which are evidence of an offence must be passed to the police as soon 
as possible. Appropriate sanctions will apply in line with our behaviour policy. 
For more information please see the DFE document, “Screening, Searching and 
Confiscation – Advice for Head Teachers, Staff and Governing Bodies.’ 
 
 
Sanctions for Malicious Allegations against Staff. 
Pupils that are found to have made malicious allegations will have breached our school’s 
behaviour policy. Appropriate sanctions will be applied which could include temporary or 
permanent exclusion (as well as referral to the police if there are grounds for believing a 
criminal offence may have been committed). For further information please see the DFE 
document– ‘Dealing with Allegations of Abuse against Teachers and other Staff). Please 
also see the school’s Safeguarding Policy.  
 
 
 
Working with Parents 
 
The school actively encourages close links between parents and teachers.  We are a 
family and everyone’s happiness 
 
A copy of the Home School Agreement is given to all parents to sign, once a year at 
Parent Consultations and all new parents are asked to sign a copy when their child starts 
at the school. Teachers are available on a daily basis to discuss any concerns and the 
Learning Mentor offers practical and pastoral support to parents. 
Parents are also signposted towards support services if they require help with behaviour. 
Parents of children with an IBP (individual behaviour plan) are invited to a review meeting 
twice a year. Our school website also informs parents about our school rules in the 
parents’ information section.  
In the event of extremism, liaison with external agencies such as ‘Channel’ may be 
required in order to work with families of children who may be exhibiting such behaviour.  
 
Serious Incidents 
 
“One-off” serious incidents should be referred to a member of SLT and will be dealt with on 
an individual basis.  Parents will be informed and involved in the decision regarding 
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appropriate sanctions.  Any incidents of serious aggression, bullying, racism, 
radicalism/extremism or homophobia must be logged and reported to a member of SMT 
straight away. 
 
Challenging Children 
Most children are able to manage their behaviour positively with only slight intervention, 
responding well to positive management.  A small number of children have significant 
difficulties in managing their behaviour and need a more individual approach.  In these 
cases, class teachers, BECO and parents will work closely together to support the child 
through targeted Behaviour Plan and the use of appropriate outside agencies.  Sometimes 
it is hard to do right, but God promises to help us in those times. 
 
References 
Anti-Bullying Policy 
PSHE Policy 
Restraint Policy 
Safeguarding Policy 
PATHS programme 
RHRT programme 
Valuing All Gods Children 
Positive Mental Health Policy 
 
Legal framework 
 
 
This policy has due regard to all relevant legislation and statutory guidance including, but 
not limited to, the following:  
• Education Act 1996 
• Education Act 2002 
• Education and Inspections Act 2006 
• Health Act 2006 
• The School Information (England) Regulations 2008 
• Equality Act 2010 
• Voyeurism (Offences) Act 2019 
• DfE (2013) ‘Use of reasonable force’ 
• DfE (2015) ‘Special educational needs and disability code of practice: 0 to 25 years’ 
• DfE (2018) ‘Mental health and behaviour in schools’ 
• DfE (2021) ‘Sexual violence and sexual harassment between children in schools 
and colleges’  
• DfE (2022) ‘Behaviour in schools: Advice for head teachers and school staff’  
• DfE (2022) ‘Keeping children safe in education 2022’ 
• DfE (2022) ‘Searching, Screening and Confiscation: Advice for schools’  
• DfE (2022) ‘Suspension and Permanent Exclusion from maintained schools, 
academies and pupil referral units in England, including pupil movement’ 
 
This policy operates in conjunction with the following school policies: 
• Positive Mental Health Policy  
• Complaints Procedures Policy 
• Special Educational Needs and Disabilities (SEND) Policy 
• Suspension and Exclusion Policy 
• Physical Intervention Policy 
• Child-on-child Abuse Policy 
• Child Protection and Safeguarding Policy  
• Anti-bullying Policy 
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BEHAVIOUR POLICY 

 
GUIDANCE FOR CLASS TEACHERS 

 
 

In order to improve behaviour, improve teacher’s confidence and enhance learning, Christ 
Church has put together the following strategy for behaviour management.  It aims to be 
simple, supportive and effective.  It should provide consistency and security. 
 
It will deal with most incidents of misbehaviour but obviously in extreme cases of stealing 
and bullying teachers may act with discretion and refer the matter immediately to a 
member of the SLT.  Children with severe behaviour difficulties may need their own 
Individual Behaviour Plan. 
 
Our system is based around class guidelines which all classes should have clearly 
displayed.  They should be referred to regularly and good behaviour should be modelled, 
praised and explicitly taught.  Vague instructions such as “be good” should be avoided.  
Teachers should be clear and precise about their expectations.  The following procedure 
should be used for anti-social behaviour, disruptive behaviour, insolence and constant 
interrupting or disturbing lessons, so that others learning is affected. 
 
In addition, schools Behaviour Management Procedures Framework for Intervention is 
also used in school and can be triggered at any stage if a teacher has concerns about a 
child’s behaviour. 
 
 
 
APPENDIX 1 
 
Examples of class room agreements based on the Diamond rules:  
 

• Show good manners at all times 

• Care for everything and everyone 

• Follow instructions with thought and care 

 
Early Years 

We agree to:  
Say please, thank you and 
sorry 
Be kind to others 
To look after our things and 
each other 
To listen well 

Yr 1-2 
We agree to:  
Use good manners  
Look after our equipment  
Use kind hand, feet and 
words 
Try and calm down when we 
are cross 
Listen to other people and to 
do as we are asked 
Be helpful 

Yr 3-6 
We agree to:  
Co-operate and show 
tolerance  
Take responsibility for our 
equipment and presentation 
Listen carefully to others and 
respond respectfully 
Consider the impact of our 
words and actions 
Support others 
Do our best 
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Guidance for Teachers 

 
 
Managing Behaviour in the Classroom 
 
Essential to good behaviour management is the relationship between the class teacher 
and the children in the class.  Good relationships and consistency with teaching assistants 
and visitors will enhance this. 
 
The following points will support good behaviour management: 
 

• Be organised and on top of things – failure to prepare – prepare to fail 

• Be consistent in your expectations and reactions 

• Talk quietly whenever possible to establish a calm atmosphere 

• Raise your voice rarely and only for effect 

• Mean what you say – don’t make empty threats 

• Try to be pre-emptive e.g. in the way you seat children, by controlling movement 
around the room and school and by organising resources so that they are clearly 
labelled and available when needed 

• Have clear routines that you have explained to the children 

• Be clear about jobs and responsibilities – display them for everyone to see  

• Try to stay calm and positive – or at least give the appearance of calm! 
 
 
 
Managing Behaviour in the Playground 
 
When you are on duty the following points will help maintain positive behaviour: 
 

• Be outside before the children 

• Be consistent and enforce playground rules at all times 

• Be vigilant and intervene early if a situation looks tense 

• Move around the playground making sure that all areas of the playground can be 
seen by staff on duty 

• Teachers should be in the playground to collect their class before the whistle is blown 
 
Staff on duty at break time are expected to deal with minor incidents of inappropriate 
behaviour.  Children are asked to spend 5 minutes with the member of staff on duty for a 
period of time. For more serious incidents, a member of SLT should be sent for.  Any 
playtime incidents should be reported to the child’s class teacher. 


